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Purpose

Numbers of physiotherapy learners are
rapidly increasing and we need to ensure
we are considering innovative ways to
meet the capacity demands.

The pandemic was a catalyst for creative
solutions and introduced placements
considering other pillars of practice:
leadership, research, and training and
education.

To date, these were typically reported as
pure, stand-alone experiences.

Within our neuro-rehab setting, our
placements have always been centred
around clinical skills. We aimed to
combine clinical skills with other pillars of
practice in a hybrid model to reflect
strategic needs of the workforce.
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practice of learning and development
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Figure 1: Diagram showing the four pillars of practice
within the physiotherapy profession

To implement a hybrid-learning model for

physiotherapy students to develop skills
across all pillars of practice by inclusion of a
peer-led project to clinical placements.
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Methods

NHS Model for Improvement used to guide
this iterative quality improvement project.

New structure: 75% clinical skills, 25%
peer-led service development project

2 students per allocation. Peer learning
project facilitated by 1 therapist.

Resource pack for students and educators
to support staff/student development in
skills across all pillars of practice

Projects based off current service
objectives. Each cohort then gave
suggestions for continuation of their work.

Each cohort fed back their findings to the
team. One submitted a poster for CSP
student conference (Figure 4)

They completed a pre/post questionnaire to
feedback on their experience of this new
approach to their learning experience.

INRU Student Project Feedback

Figure 2:
QR code for
INRU
Student
Project
Feedback
survey
used for
data
collection

Results

Participants:
- 6 students (2 per project)
- 4-6 week placements over 12 months

Questionnaire results :

16.7% very satisfied

Post — project 100% very satisfied

Table 1: Pre and post measures for level of satisfaction
of completing hybrid learning experiences

Common skills highlighted:

Task delegation
Critical appraisal t@am baslco rgan isation Time

Time management resource

thematic analysis p———
Project planning Stakeholder analysis

Teamwork and Leadership

team-working

Figure 3: Common themes of skills gained from completing
the project element of a hybrid learning experience.

100% of participants said they would prefer
hybrid learning experiences as opposed to
pure clinical learning experiences.

The introduction of a hybrid-learning
experience, which broadly captures skills
across 4 pillars of practice, was well
received.

Increasing data set, trialling in other clinical
settings and capturing the needs of wider
stakeholders will better support conclusions
and recommendations for future practice.

UL Intensity Project

Cohort

Cohort

Cohort

1 Part 1: Literature review to
define ‘intensity’

l

2 Part 2: Service evaluation to
measure current UL rehab
intensity

l

3 Part 3: Staff survey to capture
the barriers to achieving UL
rehab intensity

'jCSP “Con‘ference Intermediate Neurological Rehabilitation Unit (INRU)

+ Upper Limb (UL) rehabilitation

intensity Is the frequency, duration, individuals with a high degree of

and/or rate of active

therapy (Banina et al. 2022)
* 15-30hours/week of
UL rehabilitation is required

for optimising outcomes for motor

function, self-efficacy and

increasing quality of life (Ward et

al. 2019)
+ Patients on INRU curren thy only

receive on average 1.8 hours/week
of active UL rehabilitation based on
a previous 7-day cross section of

Figure 4: CSP Student Poster Submission for Cohort 3
of the hybrid learning experience

Key barriers to achieving Upper limb rehabilitation intensity at ;hmw o AHQSM\.
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Table 1: Response rate and initial data * Use of resources, including sensory
73.3% retraining bags and considering
UL | 2.5 hou K new technologies such as robotics
e + Education for staff and families/
carers to support the 24-hour
approach to rehabilitation

Stakeholder analysis identified

interest and influence in the

delivery of UL il
* Mixed methodology captured data

wia an MS Forms questionnaire

91% of participants strongly

stakeholders including Physiothera disagreed or disagreed that the
Rehab Assistants on INRU was sufficient to support
) i
AErogls

patients’ recovery. ) This project sheds light on the barriers

1o achieving adequate UL

rehabilitation intensity in an inpatient
S INRU. Moving forward,
Py implementation and evaluation of the
— proposed interventions should be
- explored further by the INRU therapy
gy e team alongside the next cohort of

Physiotherapy students.
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* Time management such as By recognising these barriers and

+ Basic thematic analysis identified inflexible timetables suggesting potential changes, we can
recurrent themes for barriers and * Staffing availability enhance UL rehabilitation intensity
future recommendations for * Reduced input from family and and improve patient outcomes and
increasing UL rehabilitation carers experience in the future. Sharing
intensity on INRU * Lack of resources such as access to mm Mllmppmnﬂm services

new technologies v issues.
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